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Cyflwyniad

Yn Ysgol Gymunedol Peniel, rydym wedi ymrwymo i gyflawni ein cyfrifoldeb a'n dyletswydd
gyhoeddus i ddileu gwahaniaethu ac i hyrwyddo cydraddoldeb i ddisgyblion, staff, ac aelodau
eraill o gymuned ein hysgol, waeth beth fo'u hil, rhywedd, anabledd, hunaniaeth rhywedd,
cyfeiriadedd rhywiol, beichiogrwydd a mamolaeth, crefydd neu gred, priodas, a phartneriaeth
sifil fel y'u diffinnir yn Neddf Cydraddoldeb 2010.

Yn Ysgol Gymunedol Peniel, ein nod yw sicrhau bod cydraddoldeb yn cael ei integreiddio ym
mhob agwedd o fywyd ysgol. Mae'r Cynllun Cydraddoldeb Strategol yn amlinellu ein
blaenoriaethau uwch ar gyfer cydraddoldeb rhwng 2026 a 2029, gan ganolbwyntio ar gamau
i liniaru anghydraddoldebau a nodwyd, meithrin amgylchedd addysgol cynhwysol, a
hyrwyddo cysylltiadau cymunedol cadarnhaol.

Bydd y Cynllun hwn yn ein cefnogi i gyflawni dyletswydd gyffredinol Deddf Cydraddoldeb
(2010) i:

e Dileu gwahaniaethu, aflonyddu ac erledigaeth anghyfreithlon ac unrhyw ymddygiad
arall a waherddir gan y Ddeddf;

e Gwella cyfle cyfartal rhwng pobl sy'n rhannu nodwedd warchodedig berthnasol a'r
rheiny nad ydynt yn rhannu'r nodwedd honno. Nod y Cynllun hwn yw gwneud hyn
drwy:

o dileu neu leihau anfanteision a brofwyd gan bobl oherwydd eu nodweddion
gwarchodedig a'r rhai nad oes ganddynt nodweddion o'r fath.

o cymryd camau i ddiwallu anghenion pobl o grwpiau gwarchodedig lle mae'r
rhain yn wahanol i anghenion pobl eraill;

o annog pobl & nodweddion gwarchodedig i gymryd rhan mewn bywyd
cyhoeddus neu mewn gweithgareddau eraill lle mae eu cyfranogiad yn
anghymesur o isel.

e Meithrin cysylltiadau da rhwng pobl sy'n rhannu nodwedd warchodedig berthnasol a
phobl nad ydynt yn rhannu'r nodwedd honno.

Ein Hysgol

Lleolir yr ysgol mewn ardal wledig rhyw bedair milltir i'r gogledd o dref Gaerfyrddin. Agorwyd yr
adeilad presennol ym Medi 2009 ac mae'n gwasanaethu ardaloedd Peniel, Bronwydd, Rhydargaeau
a Phontarsais.

Derbyniwn blant i'r ysgol yn llawn amser ar ddechrau tymor eu penblwydd yn bedair oed. Daw
tua hanner y disgyblion o gartrefi lle siaredir y Gymraeg fel prif iaith, ac mae'r disgyblion oll yn
siarad Cymraeg i safon iaith gyntaf erbyn iddynt gyrraedd bl.6.

Mae'r ardal yn un ffyniannus. Mae canran y disgyblion sydd a hawl i ginio am ddim yn sylweddol
is na'r canrannau sirol a chenedlaethol. Mae un disgybl LAC yn yr ysgol. Mae un disgybl sydd gyda
Saesneg fel iaith ychwanegol ond nid yw’'n derbyn cymorth ychwanegol.

Dynodwyd oddeutu 3% o ddisgyblion gan yr ysgol fel rhai sydd ag angenion dysgu ychwanegol.

Yn Ysgol Gymunedol Peniel, rydym yn ymrwymedig i sicrhau cydraddoldeb addysg a chyfle i'r holl
ddisgyblion, staff, rhieni a gofalwyr sy'n derbyn gwasanaethau gan yr ysgol, ni waeth beth yw eu



hanabledd, hil, rhyw, oedran, tueddfryd rhywiol, crefydd neu gred, ailbennu rhywedd,
beichiogrwydd a mamolaeth, priodas a phartneriaeth sifil. Rydym yn ceisio datblygu diwylliant o
gynhwysiad ac amrywiaeth sy'n galluogi pawb sy'n gysylltiedig a'r ysgol i deimlo'n falch o'i
hunaniaeth, a chyfranogi'n llawn ym mywyd yr ysgol.

Caiff cyflawniad disgyblion ei fonitro, a byddwn yn defnyddio'r data hwn i gefnogi disgyblion, codi
safonau a sicrhau addysgu cynhwysol. Byddwn yn mynd i'r afael & gwahaniaethu drwy hyrwyddo
cydraddoldeb yn gadarnhaol, herio bwlio ac ystrydebau a chreu amgylchedd sy'n hyrwyddo parch

at bawb.

Yn Ysgol Peniel credwn fod amrywiaeth yn gryfder y dylid ei barchu a'i ddathlu gan bawb sy'n
addysgu, ac yn dysgu yma, ac yn ymweld a'r ysgol.

LLWYDDO GYDA'N GILYDD!

Darparu cyfleoedd i'r plant ddatblygu'r sgiliau a'r wybodaeth angenrheidiol i fod yn aelodau iach,
galluog, creadigol, moesol a defnyddiol o'n cymdeithas gyfnewidiol; gan wneud hynny tu fewn i
amgylchedd hapus a sefydlog ac annog dilyniant trwy gamau cynnydd i fod yn ddysgwyr
uchelgeisiol gydol oes.

Ymdrecha plant, athrawon a rhieni Ysgol Peniel i weithio gyda'i gilydd er mwyn sicrhau dechreuad
da i'n dysgwyr. Gweithiwn yn ddiwyd ond ceir difyrrwch a hapusrwydd hefyd.

Cefndir

Mae amrywiaeth o bolisiau, egwyddorion a deddfwriaeth atodol sy'n sail i Gynllun Cydraddoldeb
Strategol ein Hysgol.

Maent yn cynnwys:

e Deddf Cydraddoldeb 2010

e 'MAE POB DYSGWR YN BWYSIG': Cynigion i Hyrwyddo Tegwch, Llesiant,
Cynhwuysiant a Rhagoriaeth yng nghymunedau dysgu Sir Gaerfyrddin

e Cynllun Gweithredu Strategaeth Hygyrchedd yr Ysgol;

e Confensiwn y Cenhedloedd Unedig ar Hawliau'r Plentyn i gefnogi datblygiad llais
disgyblion;

e Canllawiau gwrth-fwlio Llywodraeth Cymru;

e Deddfwriaeth ADY berthnasol, gan gynnwys Deddf Anghenion Dysgu Ychwanego! a
Thribiwnlys Addysg (Cymru) 2018

e (2019 - 2030) Cymunedau Du, Asiaidd a Lleiafrifoedd Ethnig, Cyfraniadau a Cynefin
yng Ngweithgor y Cwricwlwm Newydd: Adroddiad Terfynol;

e Cynllun Gweithredu LHDTC+ Cymru;

e Y pum ffordd o weithio yn ganolog i Ddeddf Llesiant Cenedlaethau'r Dyfodol ;

e Polisiau perthnasol yr ysgol

Mae nifer o ffynonellau wedi cael eu defnyddio i gasglu'r wybodaeth sydd ei hangen i
gynhyrchu'r Cynllun hwn a'i amcanion.

Mae'r rhain yn cynnwys:


https://carmarthenshire.moderngov.co.uk/documents/s29401/Report.pdf
https://gov.wales/well-being-of-future-generations-wales
https://gov.wales/well-being-of-future-generations-wales

e Adroddiadau ymchwil cenedlaethol y Comisiwn Cydraddoldeb a Hawliau Dynol 'A yw
Cymru'n Decach? 2023 (diweddariad ar ymchwil flaenorol yn 'A yw Cymru'n Decach?
2018 a 2015' a 'Pa mor deg yw Cymru? 2011");

e gwybodaeth o ddogfennau'r Cyngor fel y Cynllun Corfforaethol;

e data a gwybodaeth leol;

e amcanion cydraddoldeb Llywodraeth Cymru; a

e gwybodaeth gan Gomisiwn Cydraddoldeb a Hawliau Dynol Cymru.

e dadansoddiad o'r ymatebion a dderbyniwyd gan ddisgyblion, rhieni/gofalwyr, staff,
llywodraethwyr a grwpiau cymunedol i benderfynu ar faterion cydraddoldeb

e data cyrhaeddiad disgyblion a chynnydd sy'n ymwneud & gwahanol grwpiau;

e gwaharddiadau ysgol yn 6l nodwedd warchodedig

e defnydd o Brydau Ysgol Am Ddim;

e achosion o fwlio ac aflonyddu ar sail hunaniaeth

e dewisiadau chwaraeon a gweithgareddau pob grwp gwarchodedig;

e data ar recriwtio, datblygu a chadw gweithwyr;

e canlyniadau camau a gymerwyd i sicrhau cyfranogiad rhieni ac eraill sydd wedi'u
nodi fel rhai anodd ymgysylltu @ nhw.

Mae casglu a phrosesu'r data hwn yn rhoi sylw dyledus i'r holl ddeddfwriaeth berthnasol gan
gynnwys ond heb fod yn gyfyngedig i'r canlynol: Rheoliad Cyffredinol ar Ddiogelu Data y DU
(UK GDPR), Deddf Diogelu Data 2018 ac yn unol @ Hysbysiad Preifatrwydd yr Ysgol.

Cyfrifoldebau

Y Corff Llywodraethu:

Mae'r Corff Llywodraethu wedi nodi ei ymrwymiad i gydraddoldeb ac amrywiaeth yn y
Cynllun Cydraddoldeb Strategol a bydd yn parhau i wneud popeth o fewn ei allu i sicrhau
bod yr ysgol yn gwbl gynhwysol i staff a disgyblion, ac yn ymatebol i'w hanghenion yn
seiliedig ar y gwahanol nodweddion gwarchodedig.

Mae'r Corff Llywodraethu yn ceisio:

e sicrhau na wahaniaethir yn erbyn unigolion wrth wneud cais am swyddi yn ein
hysgol

e cymryd pob cam rhesymol i sicrhau bod amgylchedd yr ysgol yn rhoi mynediad i bobl
ag anableddau, a hefyd ymdrechu i wneud cyfathrebu mor gynhwysol a phosibl i
rieni, gofalwyr a disgyblion

e sicrhau na wahaniaethir yn erbyn unrhyw blentyn tra yn ein hysgol

e ymgorffori cydraddoldeb a hawliau dynol yn ein cwricwlwm newydd i Gymru

e ymrwymiad i ymgysylltu @ hyfforddiant perthnasol

Er mwyn bodloni ei gyfrifoldeb adrodd, bydd y corff llywodraethu yn adrodd ar gynnydd y
Cynllun Cydraddoldeb Strategol bob blwyddyn, fel rhan o'i Adroddiad Blynyddol i rieni.
Tim yr Uwch-arweinwyr

Mae Tim yr Uwch-arweinwyr yn hyrwyddo cydraddoldeb ac yn dileu gwahaniaethu trwy:



gweithredu Cynllun Cydraddoldeb Strategol yr ysgol, gyda chefnogaeth y corff
llywodraethu wrth wneud hynny;

sicrhau bod yr holl staff yn ymwybodol o'u cyfrifoldebau o dan y Ddeddf ac yn cael
eu hysbysu'n llawn am Gynllun Cydraddoldeb Strategol yr ysgol ac amcanion
cydraddoldeb,

sicrhau bod pob panel penodiadau yn rhoi sylw dyledus i'r cynllun hwn, fel na
wahaniaethir yn erbyn unrhyw un pan ddaw i gyflecedd cyflogaeth neu hyfforddiant;
hyrwyddo'r egwyddor o gyfle cyfartal wrth ddatblygu'r cwricwlwm, a hyrwyddo
parch at bobl eraill a chyfle cyfartal i gymryd rhan ym mhob agwedd o fywyd yr
ysgol;

trin pob digwyddiad o driniaeth annheg ac unrhyw achosion o fwlio ar sail
hunaniaeth gan gynnwys digwyddiadau hiliol, homoffobig, trawsffobig a
digwyddiadau sy'n gysylltiedig ag anabledd, yn unol & pholisiau'r ysgol a Chyngor
Sir Caerfyrddin.

Sicrhau bod yr holl staff yn cael hyfforddiant rheolaidd a phriodol ar bob agwedd o
gyfraith gwahaniaethu a chydraddoldeb.

Yr Holl Staff

Mae'r ysgol yn ystyried cydraddoldeb i bawb fel cyfrifoldeb i bawb. Mae'r holl aelodau o staff
yn cyfrannu at sicrhau bod ein hysgol yn gymuned deg, gyfiawn a chydlynol drwy:

sicrhau bod pob myfyriwr yn cael ei drin yn deg, yn gyfartal a gyda pharch, a bydd
yn cynnal ymwybyddiaeth o Gynllun Cydraddoldeb Strategol yr ysgol;

ymdrechu i ddarparu deunydd sy'n rhoi delweddau cadarnhaol yn seiliedig ar y
nodweddion gwarchodedig ac yn herio delweddau ystrydebol;

herio unrhyw achosion o ragfarn, hiliaeth neu homoffobia, a chofnodi unrhyw
ddigwyddiadau difrifol fel y rhagnodir ym mholisiau'r ALl a'r ysgol, e.e. adrodd am
ddigwyddiadau hiliol;

cefnogi gwaith staff cymorth a'u hannog i ymyrryd mewn ffordd gadarnhaol yn erbyn
unrhyw ddigwyddiadau gwahaniaethol.

ymrwymiad i ymgysylltu & hyfforddiant perthnasol

Ymgysylltu

Rydym yn cynnwys rhanddeiliaid yn rheolaidd, gan gynnwys disgyblion, staff,
rhieni/gofalwyr, llywodraethwyr, rhanddeiliaid eraill a chynrychiolwyr cymunedol mewn
perthynas a datblygu polisiau ac fel sy'n ofynnol gan y dyletswyddau cydraddoldeb. Efallai
y byddwn yn defnyddio ystod o fecanweithiau gan gynnwuys:

Cynnwys y Cyngor Ysgol;

Cylchredeg holiaduron mewn amrywiaeth o fformatau ac ieithoedd i sicrhau bod yr
holiadur yn hygyrch ac yn diwallu anghenion cyfathrebu ymgyngoreion,

Cynnal cyfarfodydd a grwpiau ffocws gan sicrhau bod yr amseriad a'r lleoliad yn
hygyrch ac yn gynhwysol i randdeiliaid;

Gweithio gyda Swyddogion Polisi o fewn Cyngor Sir Caerfyrddin ac Uwch-swyddog
Cyfranogiad a Hawliau Plant yr Awdurdod i ymgysylltu & grwpiau "nas clywir yn
aml”.



Yn benodol, ar gyfer y cynllun hwn, rydyn ni wedi:

e Cynnwys aelodau o'r Corff Llywodraethu a oedd yn cynnwys Rhiant-Lywodraethwyr.
e Eirannu gydag aelodau o'r Cyngor Ysgol.

Asesiad o'r Effaith ar Gydraddoldeb

Mae Asesiad o'r Effaith ar Gydraddoldeb yn cyfeirio at adolygu'r holl gynlluniau a pholisiau
cyfredol ac arfaethedig i'n helpu i weithredu i hyrwyddo cydraddoldeb ac i sicrhau nad oes
unrhyw berson dan anfantais gan weithgareddau ysgol trwy wahaniaethu. Mae Asesiadau
o'r Effaith ar Gydraddoldeb yn broses barhaus i sicrhau bod cynlluniau a pholisiau'r ysgol
yn cael eu datblygu mewn ffordd gynyddol gynhwysol a theg.

Yn Gymunedol Peniel rydym yn cynnal Asesiadau o'r Effaith ar Gydraddoldeb ar bolisiau a
chynlluniau newydd a diwygiedig i nodi anghydraddoldebau posibl a gwirioneddol ac i
hyrwyddo cydraddoldeb a chysylltiadau da &'r gymuned ysgol. Mae hyn yn sicrhau ein bod
yn datblygu ac yn cynnal polisiau ac arferion cynhwysol priodol yn ein hysgol, sy'n cael eu
hadolygu'n flynyddol i sicrhau eu bod yn parhau i adlewyrchu anghenion amrywiol ein
cymuned ysgol gyfan.

Ein Hamcanion Cydraddoldeb

Amcan cyffredinol y Cynllun Cydraddoldeb Strategol yw darparu fframwaith i'r ysgol fynd
ar drywydd ei hamcanion cydraddoldeb i ddileu aflonyddu a gwahaniaethu anghyfreithlon;
hybu a hyrwyddo cyfle cyfartal; a hyrwyddo perthynas dda ac agweddau cadarnhaol rhwng
pobl o gefndiroedd amrywiol yn ei holl weithgareddau.

Mae ein hamcanion yn ymwneud a'r holl nodweddion gwarchodedig perthnasol ac yn
cyfrannu at gyflawni Dyletswyddau Cyffredinol a Phenodol y Ddeddf Cydraddoldeb (2010).
Mae ein Hamcanion Cydraddoldeb wedi'u nodi yn ein Hamcanion a Chynllun Gweithredu
Cydraddoldeb Ysgolion (Atodiad 2).

7. Parhau i godi ymwybyddiaeth o anabledd, amrywiaeth a diwylliannau amrywiol
drwy raglen o wasanaethau a sesiynau athroniaeth i blant/amser cylch.

2. I ddatblygu dealltwriaeth staff o gydraddoldeb a'i goblygiadau o ddydd i ddydd a
thrwy hyn lleihau neu ddiddymu anghydraddoldebau mewn cyrhaeddiad o grwpiau
arbennig e.e. yn 6l rhyw / cefndir

3. Parhau i ddatblygu sgiliau personol, cymdeithasol ac emosiynol disgyblion trwy ddatblygu
cwricwlwm iechyd a lles cynhwysfawr o fewn yr ysgol

Rydym wedi creu cynlluniau gweithredu ar gyfer pob un o amcanion ein hysgol. (Atodiad 2).
Mae'r rhain yn disgrifio sut rydym yn gweithredu i gyflawni'r dyletswyddau cyffredinol a
phenodol. Mae ein cynlluniau gweithredu wedi'u hymgorffori yn ein Cynllun Datblygu Ysgol
sy'n sicrhau eu bod yn cael eu monitro a'u gwerthuso'n rheolaidd.

Mae'r cynlluniau gweithredu yn dangos:
e ycamau y byddwn yn eu cymryd i gyflawni'r amcanion
e suty byddwn yn mesur gwelliant
e pwy sydd a chyfrifoldeb am weithredu



e amserlenni clir

e Mae'r ysgol yn gwerthuso effeithiolrwydd y Cynllun Cydraddoldeb Strategol bob
tymor, drwy'r Corff Llywodraethu a gydag Estyn pan fydd yr ysgol yn cael ei
harolygu.

Fe wnaethom ddatblygu ein Hamcanion Cydraddoldeb gan ddefnyddio: Amcanion Cyngor
Sir Caerfyrddin ar gael ar wefan y Cyngor
e Barn a fynegwyd gan randdeiliaid sydd wedi bod yn rhan o ddatblygu'r cynllun
e Materion sy'n codi o ganlyniad i'n dadansoddiad o'n data myfyrwyr, e.e. data
cyrhaeddiad bechgyn o'i gymharu & merched, nifer y rhai sy'n cael Prydau Ysgol am
Ddim, ac ati.

Monitro, Adolygu a Chyhoeddi

Bydd copi o'n Cynllun Cydraddoldeb Strategol yn cael ei gyhoeddi yn Gymraeg a Saesneg ar
ein gwefan a bydd ar gael mewn amrywiaeth o fformatau ar gais. Bydd y Cynllun
Cydraddoldeb Strategol yn cael ei fonitro bob tymor gan y Corff Llywodraethu ac fel rhan o'n
Cynllun Datblygu Ysgol. Byddwn yn cyhoeddi adroddiad blynyddol ar ein cynnydd, a fydd
yn rhan o Adroddiad Blynyddol y Llywodraethwyr i Rieni. Bydd adolygiad llawn o'r Cynllun
Cydraddoldeb Strategol yn cael ei gynnal a'i ailgyhoeddi erbyn Haf 2026 neu'n gynharach,
os o ganlyniad i fonitro neu dystiolaeth newydd, y bydd angen i ni newid unrhyw un o'n
hamcanion cydraddoldeb neu gynnwys amcanion newydd.

Rhagor o wybodaeth

Ewch i'n gwefan:

Cyfeiriad gwefan yr ysgol: https://www.ysgolpeniel.cymru/

Y Cyfryngau Cymdeithasol:

I gael yr holl newyddion, digwyddiadau a gwybodaeth ddiweddaraf gan ein Hysgol,
dilynwch: @YsgolPeniel ar Twitter

Os oes gennych ymholiad, cysylltwch a ni:

Cyfeiriad e-bost yr ysgol: admin@peniel.ysgolccc.cymru
neu ffoniwch rif ffon yr ysgol: 01267 234296

Atodiad 1

Gweledigaeth a Gwerthoedd

Yn Ysgol Gymunedol Peniel, rydym yn ymrwymedig i sicrhau cydraddoldeb addysg a chyfle i'r holl
ddisgyblion, staff, rhieni a gofalwyr sy'n derbyn gwasanaethau gan yr ysgol, ni waeth beth yw eu
hanabledd, hil, rhyw, oedran, tueddfryd rhywiol, crefydd neu gred, ailbennu rhywedd,

beichiogrwydd a mamolaeth, priodas a phartneriaeth sifil. Rydym yn ceisio datblygu diwylliant o



gynhwysiad ac amrywiaeth sy'n galluogi pawb sy'n gysylltiedig @'r ysgol i deimlo'n falch o'
hunaniaeth, a chyfranogi'n llawn ym mywyd yr ysgol.

Caiff cyflawniad disgyblion ei fonitro, a byddwn yn defnyddio'r data hwn i gefnogi disgyblion, codi
safonau a sicrhau addysgu cynhwysol. Byddwn yn mynd i'r afael & gwahaniaethu drwy
hyrwyddo cydraddoldeb yn gadarnhaol, herio bwlio ac ystrydebau a chreu amgylchedd sy'n
hyrwyddo parch at bawb. Yn Ysgol Peniel credwn fod amrywiaeth yn gryfder y dylid ei barchu a'i
ddathlu gan bawb sy'n addysgu, ac yn dysgu yma, ac yn ymweld a'r ysgol.

Ysgol Gymunedol Peniel




Atodiad 2

Ysgol Gymunedol Peniel
Amcanion Cydraddoldeb a Chynllun Gweithredu

Amcan Cydraddoldeb 1

Parhau i godi ymwybyddiaeth o anabledd, amrywiaeth
a diwylliannau amrywiol trwy raglen o wasanaethau
sesiynau athroniaeth i blant/amser cylch.

Tystiolaeth / Ymchwil

Holiaduron ac unrhyw ohebiaeth arall a hefyd
ymateb i heriau cenedlaethol.

Meini Prawf Liwyddiant

1

Tystiolaeth yn dangos dealltwriaeth gadarn o
anabledd, amrywiaeth a gwahaniaethu diwylliannol

Bod dysgwyr yn gallu trafod aml ddiwylliannau,
amrywiaeth ac anableddau mewn dull synhwyrol a

chrefydd, gwerthoedd a moeseg.

2 naturiol yng nghyd-destun eu hoed a'u gallu
3
Ffurfiau o Fonitro Teithiau Dysgu
Holiaduron
Cam Gweithredu Dan Pryd
Arweiniad

Parhau gyda'r gwasanaethau rheolaidd i godi
ymwybyddiaeth Pennaeth parhaol
Agweddau o ddiwylliannau gwahanol i gael eu plethu’'n | Arweinydd Medi 2026 -
naturiol i gwricwlwm y dysgwyr e.e. Arweinydd Dyniaethau | Gorffennaf
ysbrydoledig, creu siarter trwy wersi thematig a 2026

Arweinydd
Iechyd a Lles

Darparu cyfleoedd i archwilio cydraddoldeb, amrywiaeth a | Arweinydd Medi 2026 -
chydlyniant cymunedol o fewn cwricwlwm drwy gydol y Dyniaethau | Gorffennaf
flwyddyn e.e. ysgogiadau sy'n gysylltiedig a 2026
chydraddoldeb, gan ddefnyddio testunau sy'n archwilio Arweinydd
cydraddoldeb, amrywiaeth a chydlyniant cymunedol lleol, | Iechyd a Lles
cenedlaethol a rhyngwladol hanesyddol a heddiw.

racism the red card’.

Trafodaeth ddosbarth i atgyfnerthu a chynnal sesiynau Athrawon Parhaol
athroniaeth i blant, amseroedd cylch a gwersi fel ‘Show

Diweddariad Cynnydd




Amcan Cydraddoldeb 2

I ddatblygu dealltwriaeth staff o gydraddoldeb a'i
goblygiadau o ddydd i ddydd a thrwy hyn lleihau neu
ddiddymu anghydraddoldebau mewn cyrhaeddiad o
grwpiau arbennig e.e. yn 6l rhyw / cefndir

Tystiolaeth / Ymchwil

Holiaduron staff a thrafodaeth, Nodiadau
cyfarfodydd Staffio.

Canlyniadau profion mewnol gan gynnwys asesiadau
llythrennedd emosiynol

Holiaduron a llais y dysgwyr yn ystod teithiau lles

Meini Prawf Llwyddiant

Bod gwell ymwybyddiaeth a dealltwriaeth o faterion
cydraddoldeb a gwelir llai o fwlch rhwng
gyrhaeddiad merched a bechgyn a chyflawniad
dysgwyr PYD / LAC a gweddill yr Ysgol.

Ffurfiau o Fonitro

Cam Gweithredu

Dan Arweiniad Pryd

Cyfarfod staff i drafod yr
holl ymatebion a
chanlyniadau profion/
asesiadau mewnol ac i
drafod y cynllun a'r polisi

Pennaeth a staff

Medi 2026

Trafodaeth parhaus yn 6l yr
angen

Parhaol

Dadansoddi data
cyrhaeddiad grwpiau
amrywiol

athrawon

Medi 2026

Diweddariad Cynnydd




Amcan Cydraddoldeb 3

Parhau i ddatblygu sgiliau personol, cymdeithasol ac
emosiynol disgyblion trwy ddatblygu cwricwlwm iechy
a lles cynhwysfawr o fewn yr ysgol

Tystiolaeth / Ymchwil

Dadansoddi'r holiaduron a chofnodion ysgol,
ymddygiad ar yr iard, cydlynydd iechyd a lles i
gynnal awdit mewnol ac i fapio'r holl ddarpariaeth.
Cofnodion lles cyfarfodydd staff.

Meini Prawf Llwyddiant

Bod yna lai o ymddygiad gwrth gymdeithasol yn yr
ysgol

Bod ymyraethau a chefnodaeth Talkabout, ELSA yn

2 cael effaith cadarnhaol ar ddysgwyr
Bod gan ddysgwyr well ymwybyddiaeth o'u nhw'u
3 hunain - gweld hunan reolaeth, hunan ymwyddiaeth,

hunan hyder

Ffurfiau o Fonitro

Tracio mewnol
Teithiau Dysgu

Cam Gweithredu

Dan Arweiniad Pryd

Cydlynydd Iechyd a Lles I
gynnal teithiau dysgu er
mwyn craffu ar waith a
thracio darpariaeth a
chyflawniad dysgwyr.

BP

Medi 2026 - Gorffennaf 2027

Parhau i blethu elfennau o
sgiliau personol,
cymdeithasol ac emosiynol
yn ein gwasanaethau ysgol.

Staff

Parhaol

Sicrhau bod yr ysgol gyfan
yn defnyddio strategaethau
SEAL ac yn dilyn polisiau

iechyd a lles ac addysg cyd
berthnasoedd a rhywioldeb

Staff

Parhaol

Cynorthwywraig Lefel 3 i
weithio gyda phlant targed
(Diwrnod yr wythnos)

Pennaeth / CADY
Cynorthwywriag ELSA

parhaol

Diweddariad Cynnydd




Atodiad 3

Sut mae cynigion yn dangos y Pum Ffordd o Weithio ac yn cyfrannu at ein hamcanion
llesiant?

Wrth ddatblygu Cynllun Cydraddoldeb Strategol yr Ysgol, cafwyd ystyriaeth o'r "Pum Ffordd

o Weithio" sy'n ffurfio'r egwyddor datblygu cynaliadwy o fewn Deddf Llesiant Cenedlaethau'r
Dyfodol.

e  Tymor Hir - sut mae'n rhaid i ysgolion gydbwyso anghenion tymor byr @'r angen i ddiogelu'r gallu
i ddiwallu anghenion hirdymor hefyd ac yn y cyd-destun hwn sicrhau bod cydraddoldeb disgyblion
0 bob cefndir yn cael ei gefnogi.

e Atal - sut y gall ysgolion weithredu nawr i atal problemau rhag digwydd neu waethygu.

o Integreiddio - sut mae ysgolion yn ystyried sut y gall eu dewis eu hunain o amcanion effeithio ar
amcanion eraill neu amcanion cyrff cyhoeddus eraill.

e Cydweithio - sut y gall ysgolion weithio ar y cyd a phlant, pobl ifanc, a rhieni/gofalwyr i helpu i
gyflawni eu hamcanion cydraddoldeb.

e Cynnwys - sut mae ysgol yn cynnwys ei phlant a'i phobl ifanc wrth wneud amcanion, a sut mae'n
sicrhau bod y rhai sy'n cymryd rhan yn adlewyrchu amrywiaeth yr ysgol ei hun.



Introduction

At Ysgol Gymunedol Peniel we are committed to fulfilling our responsibility and public duty
to eliminate discrimination and to promote equality for pupils, staff, and other members of
our school community, irrespective of their race, gender, disability, gender identity, sexual
orientation, pregnancy and maternity, religion or belief, marriage, and civil partnership as
defined within the Equality Act 2010.

At Ysgol Gymunedol Peniel, we aim to ensure that equality is integrated into every aspect of
school life. The Strategic Equality Plan (SEP) outlines our enhanced priorities for equality
from 2026 to 2029, focusing on actions to mitigate identified inequalities, foster an inclusive
educational environment, and promote positive community relations.

This Plan will support us to meet the general duty of the Equality Act (2010) to:

e Eliminate unlawful discrimination, harassment and victimisation and other conduct
that is prohibited by the Act;
e Advance equality of opportunity between people who share a relevant protected
characteristic and those who do not. This Plan aims to do this by:
o removing or minimising disadvantages experienced by people due to their
protected characteristics and those who do not
o taking steps to meet the needs of people from protected groups where these are
different from the needs of other people;
o encouraging people with protected characteristics to participate in public life
or in other activities where their participation is disproportionately low.
e Foster good relations between people who share a relevant protected characteristic
and those who do not.

Our School

The school is located in a rural area some four miles north of Carmarthen town. The current
building opened in September 2009 and serves the areas of Peniel, Bronwydd, Rhydargaeau and
Pontarsais.

We admit children to school full-time at the start of their four-year birthday term. About half of the
pupils come from homes where Welsh is spoken as the main language, and all pupils speak Welsh
to a first language standard by the time they reach year 6.

The area is a thriving one. The percentage of pupils entitled to free lunch is significantly lower than
the county and national percentages. There is one LAC pupil in the school. There is one pupil who
has English as an additional language but does not receive additional support.

Approximately 3% of pupils were identified by the school as having additional learning needs.

At Peniel Community School, we are committed to ensuring equality of education and opportunity
for all pupils, staff, parents and carers who receive services from the school, regardless of their
disability, race, gender, age, sexual orientation, religion or belief, gender reassignment, pregnancy
and maternity, marriage and civil partnership. We seek to develop a culture of inclusion and
diversity that enables everyone involved in the school to feel proud of their identity, and to
participate fully in the life of the school.



Pupils' achievement is monitored, and we will use this data to support pupils, raise standards and
ensure inclusive teaching. We will tackle discrimination by positively promoting equality,
challenging bullying and stereotypes and creating an environment that promotes respect for all.

At Ysgol Peniel we believe that diversity is a strength that should be respected and celebrated by all
who teach, teach here, and visit the school.

SUCCEEDING TOGETHER!

To provide opportunities for the children to develop the skills and knowledge necessary to be
healthy, capable, creative, moral and useful members of our changing society; doing so within a
happy and stable environment and encouraging progression through progression stages to be
lifelong aspirational learners.

The children, teachers and parents of Ysgol Peniel strive to work together to ensure a good start for
our learners. We work diligently but there is also amusement and happiness.

Background

There is a range of supplementary policies, principles and legislation that underpin our
School'’s SEP.

They include:

e The Equality Act 2010

e ‘'EVERY LEARNER MATTERS': Proposals to Promote Equity, Well-being, Inclusion and
Excellence in Carmarthenshire’s learning communities

e School Accessibility Strategy Action Plan;

e United Nations Convention on the Rights of the Child (UNCRC) to support the
development of pupil voice;

e Welsh Government anti-bullying guidance;

e Relevant ALN legislation, including the Additional Learning Needs and Education
Tribunal (Wales) Act 2018

e (2019 - 2030) Black, Asian and Minority Ethnic Communities, Contributions and
Cynefin in the New Curriculum Working Group: Final Report;

e LGBTQ+ Action Plan for Wales;

e The five ways of working central to the Well-being of Future Generations Act;

e Relevant school policies

A number of sources have been used to gather the information needed to produce this Plan
and its objectives.

These include

e The Equality and Human Rights Commission’s national research reports ‘Is Wales
Fairer? 2023 (an update on previous research in ‘Is Wales Fairer? 2018 & 2015’ and
‘How Fair is Wales? 2017’);

¢ information from Council documents such as the Corporate Plan;

e local information and data;

e equality objectives of the Welsh Government; and


https://carmarthenshire.moderngov.co.uk/documents/s29401/Report.pdf
https://gov.wales/well-being-of-future-generations-wales
https://gov.wales/well-being-of-future-generations-wales

¢ information from the Equality and Human Rights Commission Wales.

e an analysis of the responses received from pupils, parents/carers, staff, governors and
community groups to determine equality issues

e pupil attainment and progress data relating to different groups;

e school exclusions by protected characteristic

e Free School Meals (FSM) uptake;

e incidents of identity-based bullying and harassment

e sports and activities choices of all protected groups;

e data on the recruitment, development and retention of employees;

e outcomes of actions taken to secure the involvement of parents and others who have
been identified as difficult to engage.

The collection and processing of this data has due regard to all relevant legislation
including but not limited to the following: UK General Data Protection Regulation (UK
GDPR) Data Protection Act 2018 and in accordance with the School Privacy Notice.

Responsibilities
Governing Body:

The Governing Body has set out its commitment to equality and diversity in the SEP and it
will continue to do all it can to ensure that the school is fully inclusive to staff and pupils,
and responsive to their needs based on the various protected characteristics.

The Governing Body seeks to:

e ensure that individuals are not discriminated against when applying for jobs at our
school

o take all reasonable steps to ensure that the school environment gives access to people
with disabilities, and also strive to make communications as inclusive as possible for
parents, carers and pupils

e ensure that no child is discriminated against whilst in our school

e embed equality and human rights into our new curriculum for Wales

e commitment to engage with relevant training

In order to meet its reporting responsibility, the governing body will report on the progress
of the SEP annually, as part of its Annual Report to parents.

Senior Leadership Team
The Senior Leadership Team promotes equality and eliminates discrimination by:

e implementing the school's SEP, supported by the governing body in doing so;

e ensuring that all staff are aware of their responsibilities under the Act and are fully
informed of our school’s SEP and equality objectives,

e ensuring that all appointments’ panels give due regard to this plan, so that no one is
discriminated against when it comes to employment or training opportunities;



promoting the principle of equal opportunity when developing the curriculum, and
promoting respect for other people and equal opportunities to participate in all aspects
of school life;

treating all incidents of unfair treatment and any incidents of identity-based bullying
including racist, homophobic, transphobic and disability related incidents, according
to Carmarthenshire County Council and school policies.

Ensuring all staff are receive regular and appropriate training all aspects of equality
and discrimination law.

All Staff

The school regards equality for all as a responsibility for all. All members of staff contribute
to ensuring that our school is a fair, just and cohesive community by:

ensuring that all students are treated fairly, equally and with respect, and will
maintain awareness of the school’'s SEP;

striving to provide material that gives positive images based on the protected
characteristics and challenges stereotypical images;

challenging any incidents of prejudice, racism or homophobia, and record any serious
incidents as prescribed in the LA and school’s policies, e.g. reporting of racial incidents;
supporting the work of support staff and encourage them to intervene in a positive
way against any discriminatory incidents.

commitment to engage with relevant training

Engagement

We regularly involve stakeholders, including pupils, staff, parents/carers, governors, other
stakeholders and community representatives in relation to the development of policies and as
required by the equalities duties. We may use a range of mechanisms including:

Involving the School Council;

Circulating questionnaires in a variety of formats and languages to ensure the
questionnaire is accessible and meets the communication needs of consultees,
Holding meetings and focus groups ensuring the timing and venue is accessible and
inclusive for stakeholders;

Working with Policy Officers within Carmarthenshire County Council’'s and the
Authority’s Senior Participation and Childrens Rights Officer to engage with groups
who are “seldom heard”.

Specifically, for this plan we:

Involved members the Governing Body which included Parent Governors.
Have shared it with members of the School Council.

Equality Impact Assessment (EIA)

Equality Impact Assessment refers to the review of all current and proposed plans and policies
to help us act to promote equality and to ensure no person is disadvantaged by school



activities through discrimination. Equality Impact Assessments are an on-going process to
ensure that the school’s plans and policies are developed in an increasingly inclusive and
equitable way.

At Ysgol Gymunedol Peniel we undertake Equality Impact Assessments upon new and revised
policies and plans to identify potential and actual inequalities and to promote equality and
good school community relations. This ensures we develop and maintain appropriately
inclusive policies and practices within our school, which are reviewed annually to ensure they
continue to reflect the diverse needs of our whole school community.

Our Equality Objectives

The overall objective of the SEP is to provide a framework for the school to pursue its equality
objectives to eliminate unlawful discrimination and harassment; promote and advance
equality of opportunity; and promote good relations and positive attitudes between people of
diverse backgrounds in all its activities.

Our objectives relate to all the relevant protected characteristics and contribute to meeting
the General and Specific Duties of the Equality Act (2010). Our Equality Objectives are set out
in our School Equality Objectives & Action Plan (Appendix 2).

7. Continue to raise awareness of disability, diversity and diverse cultures
through a programme of services and philosophy sessions for children/circle time.
2. To develop staff's understanding of equality and its day-to-day implications and
thereby reducing or eliminating inequalities in the reach of groups
special e.g. by gender / background
3. Continue to develop pupils' personal, social and emotional skills through the development of
a comprehensive health and wellbeing curriculum within the school

We have created action plans for each of our school’s objectives. (Appendix 2). These describe
how we are acting to fulfil both the general and specific duties. Our action plans are
incorporated into our School Development Plan (SDP) which ensures that they are monitored
and evaluated regularly.

The action plans show:
e the action we will take to meet the objectives
e how we will measure improvement
e who has responsibility for action
e clear time scales
e The school evaluates the effectiveness of the SEP termly, through the Governing Body
and with Estyn when the school is inspected.

We developed our Equality Objectives using:
e Carmarthenshire County Council’s Objectives available on the Council’s website
e Views expressed by stakeholders that have been involved in the development of the
scheme
e Issues arising as a result of our analysis of our student data, e.g. attainment data of
boys compared with girls, up take of Free School Meals, etc.

Monitoring, Review and Publication



A copy of our SEP will be published in English and Welsh on our website and will be made
available in a range of formats on request. The SEP will be monitored on a termly basis by
the Governing Body and as part of our School Development Plan (SDP). We will publish an
annual report on our progress, which will form part of the Governors’ Annual Report to
Parents. A full review of the SEP will be undertaken and republished by Oct 2026 or earlier,
if as a result of monitoring or new evidence, we need to alter any of our equality objectives
or include new objectives.

Find out more

Visit our website:

School website address: https://www.ysgolpeniel.cymru/

Social Media:

For all the latest news, events and information from our School, follow: @YsgolPeniel on
Twitter

If you have an enquiry, please contact us:
School email address: admin@peniel.ysgolccc.cymru

or call the school's telephone number: 01267 234296



Vision and Values

At Peniel Community School, we are committed to ensuring equality of education and opportunity
for all pupils, staff, parents and carers who receive services from the school, regardless of their
disability, race, gender, age, sexual orientation, religion or belief, gender reassignment, pregnancy
and maternity, marriage and civil partnership. We seek to develop a culture of inclusion and
diversity that enables everyone involved in the school to feel proud of their identity, and to
participate fully in the life of the school.

Pupils' achievement is monitored, and we will use this data to support pupils, raise standards and
ensure inclusive teaching. We will tackle discrimination by positively promoting equality,
challenging bullying and stereotypes and creating an environment that promotes respect for all. At
Ysgol Peniel we believe that diversity is a strength that should be respected and celebrated by all
who teach, teach here, and visit the school.

Ysgol Gymunedol Peniel




Appendix 2

Peniel Community School
Equality Objectives and Action Plan

Equality Objective 1

Continue to raise awareness of disability, diversity and
diverse cultures through a programme of services and
philosophy sessions for children/circle time.

Evidence / Research

Questionnaires and any other correspondence and
also responding to national challenges.

Success Criteria

1 Evidence demonstrating a robust understanding of
disability, diversity and cultural discrimination

Learners are able to discuss multiple cultures,
diversity and disabilities in a sensible and natural

for children, circle times and lessons such as 'Show
racism the red card'.

2 way in the context of their age and ability
3
Forms of Monitoring Skip to footer
Questionnaires
Action Led When:

Continue with regular services to raise awareness

Headteacher | permanent
Aspects of different cultures to be naturally woven into Humanities September
the learners' curriculum e.g. An inspirational leader, Lead 2026 - July
charter creation through thematic lessons and religion, 2026
values and ethics. Health and

Wellbeing

Lead
To provide opportunities to explore equality, diversity and | Humanities September
community cohesion within a curriculum throughout the Lead 2026 - July
year e.g. equality related motivations, using texts that 2026
explore equality, diversity and community cohesion of Health and
local, national and international historical and present. Wellbeing

Lead
Class discussion to reinforce and host philosophy sessions | Swansea Permanent

Progress Update




Equality Objective 2

To develop staff's understanding of equality and its dat
to-day implications and thereby reduce or eliminate
inequalities in reach of special groups e.g. by
gender/background

Evidence / Research

Staff questionnaires and discussion, Staffing meeting
notes.

Internal test results including emotional literacy
assessments

Questionnaires and learners' voice during wellbeing
journeys

Success Criteria

There is a better awareness and understanding of
equality issues and there is a smaller gap between
the attainment of girls and boys and the achievement
of PYD/LAC learners and the rest of the School.

Forms of Monitoring

Action

Led When:

A meeting of staff to discuss
all responses and results of
internal tests/assessments
and to discuss the plan and
policy

Headteacher and staff September 2026

Ongoing discussion as
needed

staff Permanent

Analysis of reach data of
various groups

Telugu September 2026

Progress Update




Equality Objective 3

Continue to develop pupils' personal, social and
emotional skills through the development of a

comprehensive health and wellbeing curriculum within
the school

Evidence / Research

Analyze the questionnaires and school records, on-
the-go behavior, health and wellness coordinator to
conduct an internal audit and map out all provision.
Wellbeing records of staff meetings.

Success Criteria

That there is less anti-social behaviour in school

That Talkabout, ELSA's interventions and support have

2 a positive impact on learners
Learners have a better self-awareness - seeing self-
3 control, self-awareness, self-confidence

Forms of Monitoring

Internal tracking
Skip to footer

Action

Led When:

Health and Wellbeing Co-
ordinator To conduct
learning journeys to
scrutinise the
implementation and track
learners' provision and
achievement.

BP

September 2026 - July 2027

Continue to weave elements
of personal, social and
emotional skills into our
school services.

Staff

Permanent

Ensure that the whole
school uses SEAL strategies
and follows health and
wellbeing and relationships,
and sexuality education
policies

Staff

Permanent

Level 3 Assistant to work
with target children (Day
per week)

Headteacher / CADY
ELSA Assistant

permanent

Progress Update




Appendix 3

How do proposals evidence the Five Ways of Working and contribute to our well-being
objectives?

In the development of the School's Strategic Equality Plan, there has been consideration of
the “Five Ways of Working” that make up the sustainable development principle within the
Well-being of Future Generations Act.

e Long term - how schools must balance short-term needs with the need to safeguard the
ability to also meet long-term needs and in this context to ensure pupils’ equality of all
backgrounds are supported.

e Prevention - how schools can act now to prevent problems occurring or getting worse.

e Integration - how schools consider how their own choice of objectives may impact on
other objectives or the objectives of other public bodies.

e Collaboration - how schools can work in collaboration with children, young people, and
parents/carers to help meet their equality objectives.

¢ Involvement - how a school involves its children and young people in making objectives,
and how it ensures that those involved reflect the diversity of the school itself.

P N
Cyngor Sir GE?
Carmarthenshire
County Council




