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  Cyfarchion y Cadeirydd 

Annwyl Riant / Warcheidwad 

Pleser yw cyflwyno i’ch sylw yr adroddiad hwn o  
weithgarwch yr ysgol yn ystod 2022-2023. 
 

Hoffwn ddiolch i’r pennaeth a’r uwch dîm am eu harwein-
iad cadarn, ac i bob aelod o staff am eu hymroddiad drwy 
gydol y flwyddyn. Heb eu gwaith diflino fe fyddai bywyd  
academaidd ac allgyrsiol ein plant dipyn tlotach.  

 

Bu’n flwyddyn hynod brysur, a braf oedd ailafael mewn 
gweithgarwch torfol unwaith eto ers y cyfnod clo, gyda’r 
neuadd dan ei sang i fwynhau talentau’r disgyblion a’r 
staff yn Sioe Nadolig yr Ysgol a’r Eisteddfod Ysgol.  

 

Mae plant Peniel yn ffodus iawn o’r holl gyfleoedd sydd ar 
gael iddynt, a cheir blas ar hynny yn yr adroddiad hwn. 
Rhaid canmol y disgyblion am eu llwyddiannau ymhob 
maes. Diolch i chi, rieni, warcheidwaid a chymuned yr 
ysgol am bob cefnogaeth ar hyd y flwyddyn – mae  
meithrin ymdeimlad o gymuned a pherthyn yn bwysig i 
ni yn yr ysgol, a gwerthfawrogwn bob cyfraniad.  

 
Rydym yn ffodus iawn o gefnogaeth y Gymdeithas Rhieni 
a Ffrindiau. Mae eu gwaith caled yn allweddol a hoffem  
fanteisio ar y cyfle hwn i ddiolch yn ddiffuant iddynt am 
eu gwaith diflino yn cefnogi’r ysgol. Wrth i ysgolion wyn-
ebu heriau ariannol yn ystod y blynyddoedd nesaf bydd  
cyfraniad ariannol y gymdeithas yn adnodd amhrisiadwy.  

 
Edrychwn ymlaen yn hyderus felly at y dyfodol. Ar ran fy 
nghyd-lywodraethwyr, hoffwn ddymuno pob llwyddiant i 
gymuned yr ysgol yn ystod y flwyddyn academaidd nesaf.  

 
Catrin Llwyd, Cadeirydd y Corff Llywodraethol  

Llwyddo Gyda’n Gilydd                     Succeeding Together 

  Chairperson's Report 

Dear parent/guardian 

I am delighted to present to you the annual report  
summarizing the school's activities during the 2022-2023 
academic year. 
 

I would like to express my gratitude to the headteacher and 
senior team for their steadfast leadership and to the dedica-
tion of our entire staff, which has played a pivotal role in 
enriching the academic and extracurricular  
experiences of our pupils. Without their tireless efforts, our 
school's vibrant community would not be as thriving as it is. 
 

This past year has been very busy, and it was great to be able 
to resume face-to-face activities after the challenges posed by 
lockdowns. The School Christmas Show and the School Ei-
steddfod, both held in a packed hall, were  
memorable highlights that showcased the talents of Peniel's 
pupils and staff. 
 

Our children are fortunate to have a wide array of  
opportunities, as outlined in this report. They are to be com-
mended for their outstanding achievements across various 
fields. A heartfelt thank you goes out to parents, guardians, 
and the entire school community for your  
unwavering support. Building a sense of community and be-
longing is a core value for us at school, and your  
contributions are invaluable. 
 

The Parents and Friends Association has been a pillar of sup-
port, and their hard work has been instrumental. We express 
our sincere thanks to them for their tireless efforts in assist-
ing the school. In the face of financial challenges that schools 
will encounter in the coming years, the association's financial 
contribution is truly invaluable. 
 

We look ahead to the future with confidence. On behalf of my 
fellow governors, I extend our best wishes to the entire school 
community for a successful academic year ahead.  

Catrin Llwyd, Chair of the Governing Body  

mailto:admin@peniel.ysgolccc.cymru


PWY ‘DI PWY AR Y CORFF LLYWODRAETHOL 
WHO’S WHO ON THE GOVERNING BODY 

 

Rhif Corff Llywodraethol / Governing Body No. 93 
 

Mae pob aelod o’r Cordd Llywodraethol gan eithrio’r Pennaeth yn gwasanaethu am 4 blynedd. 
Every member of the Governing Body except the Headteacher serves for 4 years.  

 
Pennaeth / Headteacher     
Miss Elen H Powell – Pennaeth 
 
Cadeirydd y Llywodraethwyr / Chairperson of Governors 
Mrs Catrin Llwyd    Tymor yn Gorffen / Term Expires  - 25.11.24 
    
Rhiant Llywodraethwyr (Etholir hwy gan y rhieni)  
Parent Governors (Elected by the parents) 
Mr Mathew James    Tymor yn Gorffen / Term Expires - 17.12.27 
Mrs Elizabeth Gibbon    Tymor yn Gorffen / Term Expires - 20.02.27 
Dr David Lewis     Tymor yn Gorffen / Term Expires - 20.02.27 
Dr Mair Turner     Tymor yn Gorffen / Term Expires - 08.03.27 
 
Llywodraethwyr Awdurdod Addysg Lleol (Penodir hwy gan yr Awdurdod Addysg Lleol)  
Local Education  Authority Governors (Appointed by the Local education Authority) 
Mr Wyn Evans     Tymor yn Gorffen / Term Expires  - 01.03.27 
Mr Matthew Evans    Tymor yn Gorffen / Term Expires - 01.02.27 
 
 
Llywodraethwyr Cyf-etholedig (Gwahoddir hwy i ymuno â’r Bwrdd oherwydd eu harbenigedd, sy’n 
ychwanegu at fedusrwydd y Bwrdd)  
Co-opted Governors (Invited to join the Board by other members due to their skills which are felt to 
add to the expertise of the body as a whole) 
Mrs Carys Davies    Tymor yn Gorffen/Term Expires – 15.03.25 
Parchedig Tom Evans   Tymor yn Gorffen / Term Expires - 07.12.25 
Mrs Helen Davies    Tymor yn Gorffen / Term Expires - 28.02.25 
Mrs Catrin Llwyd    Tymor yn Gorffen / Term Expires - 25.11.24 
 
Athro Llywodraethwr (Etholwyd gan yr athrawon o’u plith eu hunain)  
Teacher Governor (Elected from the teachers by the teachers) 
Mr Dion Thomas     Tymor yn Gorffen / Term Expires - 15.01.25 
 
Staff Llywodraethwr (Etholwyd gan staff ategol o’u plith eu hunain) 
Staff Governor (Elected from the staff by the staff) 
Eira Skinner     Tymor yn Gorffen / Term Expires—16.02.27 
  
Clerc i’r Llywodraethwyr / Clerk to the Governors 
Mrs Eleri Waters    
 
Os oes gennych unrhyw ymholiadau neu sylwad yr hoffech ei holi neu rannu gyda’r Corff Llywod-
raethol, cysylltwch trwy ddanfon llythyr neu e-bostio. Croesawn eich cyfraniad ar bob achlysur.  

 
If you have any enquiry or comment for the Board of Governors, you either write a letter or email-

ing the school. Your contribution is always welcomed. 
 

Llwyddo Gyda’n Gilydd 
Succeeding Together 



Trefniadaeth yr Ysgol / School Organisation  
(Blwyddyn Ysgol 2022-2023) 

 

Nifer y disgyblion ar gofrestr yr Ysgol / Number of pupils on the School register 129 

Nifer o Staff Dysgu / Number of Teaching Staff 5 

Cynorthwyydd Anghenion Dysgu Ychwanegol / Additional Learning Needs Assistant  1 

Cynorthwywyr Dysgu / Teaching Assistants 5 

Swyddog Cymorth Gweinyddol / Administrative Support Officer 1 

Trefniadaeth y Dosbarthiadau / Classroom Organisation 

 

Dosbarth / Class Athrawes / Teacher Nifer y Disgyblion / 
No. of Pupils 

Derbyn Cynnar / Early Reception   
Bethan Phillips 

  

11 

Derbyn / Reception 19 

Blwyddyn 1 / Year 1  Anwen O’leary (0.6) / Allana Beckett (0.4) 18 

Blwyddyn 2 / Year 2 19 Catrin Gwyn 

Blwyddyn 3 / Year 3   
Dion Thomas 

  

17 

Blwyddyn 4 / Year 4 16 

Blwyddyn 5 / Year 5   
Dylan Evans 

  

14 

Blwyddyn 6 / Year 6 15 

CYFANSWM / TOTAL 129 

Staff Cynorthwyol 

 

Cath Thomas Cynorthwyydd Anghenion Dysgu Ychwanegol / Additional 
Learning Needs Assistant 

Eira Skinner                          Elin Harvey 
Carys Bowen                         Eileen Jenkins 
Meryl Davies                         Ianto Dafydd 

Cynorthwywyr Dysgu/ 
Teaching Assistants 

Eleri Waters Swyddog Clerigol a Chynnal Ysgol / 

 School Clerical and Support Officer 

Lorna Chapman, Phillipa Woodhams & Sarah Hopley Cogyddion / Cooks 

Peter Green Gofalwr / Caretaker 



YSGOL GYMUNEDOL PENIEL 

Arwyddair yr ysgol yw: 
 

LLWYDDO GYDA’N GILYDD 
 

Ein gweledigaeth yw cefnogi plant i  
ddatblygu'r medrau, sgiliau a'r wybodaeth  
angenrheidiol i fod yn aelodau gofalus a  
defnyddiol o'n cymdeithas gyfnewidiol, tu 
fewn i amgylchedd hapus a sefydlog ac  
annog dilyniant trwy gamau datblygiad 
plentyn i fod yn ddysgwr gydol oes. 

The school’s mission statement is: 
 

SUCCEEDING TOGETHER 
 

Our vision is to enable children to develop 
their abilities, skills and knowledge required 
to become caring and purposeful members of 
our ever changing community within a  
happy and stable environment, and to  
encourage continuity through the stages of 
their development to become life-long  
learners. 

ANGHENION DYSGU YCHWANEGOL/ADDITIONAL LEARNING NEEDS 

Ysgol gyfrwng Gymraeg yw Ysgol Gymunedol Peniel ac felly Cymraeg yw prif iaith yr ysgol. Derbynnir 
plant y dosbarth derbyn eu haddysg o’r diwrnod cyntaf yn y Gymraeg. Cyflwynir Saesneg ym  
mlwyddyn 3 lle cynigir gwersi Saesneg a chyflwynir rhai gwersi trawsgwricwlaidd yn yr iaith Saesneg 
hefyd. Darperir gohebiaeth ddwyieithog i bawb. Mae gwefan yr ysgol yn ddwyieithog. 
 
Peniel Community School is a Welsh medium school therefore Welsh is our primary language. Pupils as 
they start in the reception class receive all their education through the medium of Welsh. English is  
introduced formally at year 3 whereby pupils receive English lessons. Also some cross curricular lessons 
are taught through the medium of English. All correspondence, including the school’s website are  
bilingual. 

POLISI IAITH / LANGUAGE POLICY 

Mae polisi ADY yr ysgol yn un effeithiol ac eang ac yn un sy’n cyflawni gofynion y Cod Ymarfer. Mae 8 
o ddisgyblion ar y gofrestr, ac rydym yn awyddus i glustnodi unrhyw anawsterau sydd gan y plant cyn 
gynted ag y bo modd, ac ymateb iddynt yn y ffordd mwyaf priodol. Ystyrir bod ymyrraeth gynnar yn 
angenrheidiol i sicrhau diwallu anawsterau ag anghenion y plentyn unigol. Mae Mrs Cath Thomas yn 
cyd-weithio â’r athrawon dosbarth a’r cynorthwywyr i sicrhau bod y sesiynau unigol a dderbynia’r 
plant yn cael eu hymestyn a’u hymarfer yn feunyddiol o fewn gweithgarwch y dosbarth. Mae gan bob 
disgybl broffil un tudalen, boed yn broffil pwt neu’n broffil estynedig gyda thargedau SMART. 
 
Mrs Helen Davies sydd wedi ei enwi fel llywodraethwr cyswllt yn y maes. 
 
We have a comprehensive ALN policy that meets the requirements of the Code of Practice. We have 8  
pupils on the register, as we regard it essential that any difficulties or needs are addressed as soon as 
possible, early intervention is an essential part of ensuring that all pupils needs are met. Mrs Cath  
Thomas works with all the staff to develop a whole school approach in order that the individual sessions 
are developed and extended through classroom activities. All learners have a one page profile be it a mini 
profile or a one page profile plus with SMART Targets.  
 
Mrs Helen Davies is the designated link governor for Additional Learning Needs 



Mae polisi Iechyd a Diogelwch yr ysgol a’r polisi Amddiffyn Plant yn adlewyrchu dyhead y Corff  
Llywodraethol i sicrhau safle diogel i’r disgyblion a’r staff fel ei gilydd. Pwysleisir i’r staff y dylid rhoi 
gwybod i’r Swyddog Iechyd a Diogelwch ac Amddiffyn Plant (Pennaeth) am unrhyw ddiffygion/
peryglon a phryderon yn syth. Mae’r ddau bolisi ar gael i’w darllen. 
 
The school’s Health and Safety policy and the Child Protection policy reflect the wish of the Governing 
Body to provide a safe and secure environment for both pupils and staff. All members of staff are advised 
of their duty to report any deficiencies/dangers and concerns to the Health and Safety/Child Protection 
Officer (the headteacher) immediately. A copy of both policies are available at the school. 

AMDDIFFYN PLANT / CHILD PROTECTION 

Nid oes unrhyw ddisgyblion anabl ar y gofrestr ar hyn o bryd. Mae’r ysgol wedi’i hadeiladu yn  
bwrpasol ac yn addas ar gyfer unrhyw berson anabl. Ceir copi o gynllun ac amcanion cydraddoldeb yr 
ysgol ar y wefan. 
 
There are no disabled pupils on the register at present. The school building is purposely built and is  
suitable for any disabled pupil/adult. A copy of the school’s Equality plan is published on the website. 

AMCANION A CHYNLLUN CYDRADDOLDEB AC ANABLEDD 

Mae’r adeilad yn un ar ddeg mlwydd oed erbyn hyn ac yn parhau i fod mewn cyflwr da ac yn darparu 
cyfleusterau o safon uchel ar gyfer ei ddisgyblion. Caiff yr adeilad ei gadw a’i gynnal dan arweiniad 
Cyngor Sir Gaerfyrddin a’r gwasanaeth glanhau. Mae cyfleusterau, megis toiledau yn cael eu cadw’n 
lân gan y ddau lanheuwr ac maent yn ddigonol ar gyfer y nifer o blant yn yr ysgol. 

The building is now eleven years old and continues to be in a good state, providing excellent  and  
modern facilities for its pupils and staff. The school is maintained and kept well under the service level 
agreement between the school and Carmarthenshire County Council. The toilets are kept clean and  
hygienic by the two cleaners and these facilities conform with the Welsh Government guidelines. 

IECHYD A DIOGELWCH  / HEALTH AND SAFETY 

PENDERFYNIADAU O’R CYFARFOD CYNT  
RESOLUTIONS FROM THE PREVIOUS MEETING 

Ni dderbyniwyd cais am gyfarfod. Nid oedd cworwm yn bresennol.  
 

 No request for a meeting was received. There was no quorum present. 

Llwyddo Gyda’n Gilydd 
Succeeding Together 



PROSPECTWS YR YSGOL/ SCHOOL PROSPECTUS 

Gwelir copi o brosbectws newydd yr ysgol ar ein wefan ynghyd â nifer o ddogfennaeth a pholisïau  
eraill.  
 
A copy of the new prospectus along with other informative documents and policies are on our website. 

 

https://www.ysgolpeniel.cymru/ 

CLWB BRECWAST / BREAKFAST CLUB CLWB GOFAL AR ÔL YSGOL 

CLWB YR ENFYS 
Arweinydd/Leader: Miss Carys Bowen 

 

Rhif ffôn Symudol 
07538 634230 
Mobile Number 

 

                      3.30 - 5.30pm 

 

Mae’r clwb am ddim a gaiff ei gynnal  
yn y neuadd ginio rhwng  

8 a 8.50yb 
 

Mynediad olaf i’r clwb yw 8.25yb 
 

The breakfast club is free and is held 
at the school hall between  

8 and 8.50am. 
 

Last admission to the club is at 8.25am 

Llwyddo Gyda’n Gilydd 
Succeeding Together 



CWRICWLWM AC ASESU / CURRICULUM AND ASSESSMENT 

Yn dilyn blwyddyn brysur arall, mae’r holl staff i’w canmol 
am safon y ddarpariaeth a gynigir i ddisgyblion Peniel. 
Gweithia pob un yn gydwybodol er mwyn sicrhau’r gorau ar 
gyfer yr holl ddisgyblion. Traciwn gynnydd disgyblion trwy 
gynnal cyfarfodydd cynnydd tymhorol yn ogystal â defnyddio 
system Taith360, asesir cynnydd plentyn ymhob rhan o’i 
waith ac, os oes angen, cysylltir â rhieni. 
 
Ein nod fel ysgol yw addysgu plant i’w llawn botensial mewn 
awyrgylch hapus, diogel a chartrefol. Mae’n angenrheidiol i 
blant gael eu haddysgu a’u datblygu’n emosiynol,  
cymdeithasol, corfforol moesol a deallusol. 
 
Y mae gan yr ysgol hefyd bolisi cydraddoldeb. Ceisir  
hyrwyddo'r polisi trwy ei gynnwys yn y cwricwlwm a’r gwersi 
a addysgir pan fydd cyfle. Yn dilyn Deddf Addysg 1998 a’r 
newidiadau i’r Cwricwlwm Cenedlaethol yn y blynyddoedd 
diwethaf, y mae’r ysgol yn llunio ac yn diwygio polisïau i eg-
luro sut y diwellir y gofynion.  
 
Trwy ddefnyddio dull dysgu sydd wedi ei seilio ar themâu, mae 
ein Cwricwlwm yn sicrhau bod pob unigolyn yn ymrwymo’n 
aelodau llawn o gymuned ein hysgol. Mae’r Cwricwlwm yn 
gytbwys, perthnasol a gwahaniaethol ac yn eang ei sylfaen.  
 
Mae 4 diben wrth wraidd ein Cwricwlwm yma ym Mheniel. Ein 
nod yw rhoi'r cyfle i bob unigolion ddatblygu i fod:  
 

• yn ddinasyddion Egwyddorol a Gwybodus 
• yn unigolion Iach a Hyderus 
• Yn gyfrannwr mentrus a chreadigol 
• Yn ddysgwyr uchelgeisiol a galluog 

 

Mae holl waith y dysgwyr bellach yn seiliedig ar y chwe maes 
dysgu a phrofiad: 
 

• Iaith, Llythrennedd a Chyfathrebu 
• Mathemateg a Rhifedd 
• Gwyddoniaeth a Thechnoleg 
• Dyniaethau 
• Iechyd a Lles 
• Celfyddydau Mynegiannol. 

 
Darperir cwricwlwm sy’n sicrhau fod pob plentyn yn tyfu i fod 
yn ymwybodol o’u diwylliant a’u hunaniaeth Gymreig. 

CYNLLUN DATBLYGU YSGOL 
 
Mae cynllun datblygu’r ysgol yn  
ddogfen weithiol, sy’n mynd i’r  
afael â blaenoriaethau sy’n 
deillio o’r argymhelliad a wnaed 
gan ymweliadau cefnogi â  

gweithdrefnau hunan arfarnu’r  
ysgol.  
 
Mae hefyd yn ystyried  
blaenoriaethau cenedlaethol a lleol 
ynghyd â dadansoddiad o ddata  
mewnol a chanlyniadau diwedd 
cyfnod allweddol. Caiff y targedau 
eu  
gwerthuso’n rheolaidd yn erbyn 
cerrig milltir sydd wedi eu gosod. 
 
• Sicrhau cyfleoedd i ddysgwyr 

gymhwyso eu sgiliau ar draws y 
Meysydd Dysgu 

• Cysoni disgwyliadau athrawon er 
mwyn darparu her briodol i 
ddysgwyr gyflawni hyd eithaf eu 
gallu 

• Sicrhau fod yr addysgu a’r  
ddarpariaeth yn rhoi cyfleoedd i 
ddysgwyr ddylanwadu ar sut 
maent yn dysgu ac yn datblygu 
eu hannibyniaeth 

 

 

 

 
BLAENORIAETHAU 2023/2024  
• Sicrhau cyfleoedd i ddysgwyr 

gymhwyso eu sgiliau llythrennedd 
ar draws y cwricwlwm gan roi 
sylw penodol i ysgrifennu 

• Cryfhau’r cyfleoedd i ddisgyblion 
wneud dewisiadau annibynnol am 
sut maent yn dysgu 

• Datblygu systemau,  
gweithdrefnau ac arddulliau asesu 
yn unol â gofynion Pump  
Egwyddor Cynnydd.  



All the staff are to commended for the quality of provision 
offered to the pupils of Peniel again this last academic year.  All 
work conscientiously to ensure the best education for all our  
pupils. We track pupils’ by conducting termly pupil’s progress 
meeting and using Taith 360.  Every child’s progress is  
continually assessed over every aspect of their work, and, if  
necessary, the parents contacted. 
 
Our aim as a school is to educate children to their full potential 
in a happy, safe homely/comfortable environment. It is vital that 
children be educated and developed emotionally, socially,  
physically, morally and intellectually. 
 
The school has an equal opportunities policy. An effort is made 
to promote this policy by including it in the curriculum and at 
every opportunity during the lessons taught. Following the 1998 
Education Act and recent changes the national curriculum, the 
school produces and revises its policies to clarify how it meets 
the stated requirements. 
 
By using a teaching and learning method which is based on 
themes, our curriculum ensures that every child are fully  
enrolled as valuable members of our school community.  We  
ensure a broad, balanced, relevant and differentiated curriculum 
to all.  
 
4 purposes at the heart of our Curriculum here at Peniel. We aim 
to give all individuals the opportunity to develop into: 
 
• knowledgeable and informed citizens 
• Healthy and Confident individuals 
• enterprising and creative contributors 
• ambitious and capable learners 
 
All learners' work is now based on the six areas of learning and 
experience: 
 
• Language, Literacy and Communication 
• Mathematics and Numeracy 
• Science and Technology 
• Humanities 
• Health and Well Being 
• Expressive Arts. 
 
Our curriculum is aimed to ensure that every child develops  an 
awareness, understanding and respect towards their Welsh  

CWRICWLWM AC ASESU / CURRICULUM AND ASSESSMENT 

SCHOOL DEVELOPMENT PLAN 
The School Development Plan is a 
working document, which  
addresses the priorities resulting 
from the recommendations from 
ERW advisor visits and the self 
evaluation procedures initiated at 
school.  
 
It also considers national and  
local priorities and an analysis of 
the end of stage results data. The 
targets are appraised regularly.  
 
2022/23 PRIORITIES 
• Ensuring opportunities for  

learners to apply their skills 
across the Areas of Learning  

• Aligning teacher expectations to 
provide an appropriate challenge 
for learners to achieve to the 
best of their ability 

• Ensuring that teaching and  
provision provides opportunities 
for learners to influence how 
they learn and develop their  
independence. 

 

 
 
 
 
2023/24 PRIORITIES 
• Ensure opportunities for learners 

to apply their literacy skills 
across the curriculum paying 
particular attention to writing 

• Strengthen opportunities for  
pupils to make independent 
choices about how they learn 

• Develop our systems, procedures 
and assessment styles in  
accordance with the require-
ments of the five principles of 
Progress. 



Mae ein hymgyrch i barhau i ddatblygu cysylltiadau a phartneriaethau 
â’r gymuned yn un sydd wrth wraidd ein Cynllun Datblygu Ysgol. Mae’r  
pennaeth yn rhan o Gymdeithas Gymunedol Peniel, sydd dros y  
blynyddoedd wedi llwyddo i gynnig amrywiaeth o weithgareddau i’r 
gymuned. Mae’n braf gweld bwrlwm yn y gymuned,  
gyda’r cyfleusterau’n cael eu defnyddio’n rheolaidd unwaith eto gyda 
chyfleoedd yn codi i blant yr ysgol allu integreiddio ac yn cymryd rhan 
mewn nifer o’r gweithgareddau. 
 
Cysylltwch â Greg Oaten ar gyfer llogi’r neuadd gymunedol ar: 01267 
253328 
 
Developing stronger community links is at the heart of our School  
Development Plan. The Headteacher is a committee member of Peniel  
Community Association which has successfully organised a varied  
itinerary of events and activities for the whole community. It’s great to 
see the community room facilities thriving again with  
opportunities for the pupils to participate and integrate with as many  
community events as possible. 
 
In order to hire the Community Hall please contact Greg Oaten on: 
01267 253328 

Y GYMUNED 2022—2023 COMMUNITY LINKS 

CRhFF / PFA 
 
Dymunwn ddiolch yn 
fawr iawn i’r GRhFf am 
drefnu’r holl weithgareddau a 
chodi arian er mwyn darparu 
adnoddau ychwanegu er mwyn 
cwrdd â gofynion yr ysgol. Yn 
ystod y flwyddyn maent wedi 
codi £5,512.44.  
 
Diolch iddynt am roi cyllid  
ychwanegol er mwyn cynnal app 
yr ysgol, prynu hufen ia i’r holl 
ddisgyblion ar ddiwedd  
mabolgampau, prynu hetiau 
haul i bawb, talu i bawb fynd i 
Fferm Ffoli ar ddiwedd y  
flwyddyn, rhodd o £5 i bob  
disgybl a phrynu ffrâm ddringo 
newydd i blant hynaf yr ysgol. 
Diolch hefyd iddynt am eu  
hamser yn ein hymgyrch 
‘Gwanwyn Glân’. 
 
We would like to thank them 
very much for organising all ac-
tivities and raising funds to pro-
vide additional resources to meet 
the requirements of the school.   
During this year they’ve raised 
£5,512.44. 
 
Thank you for providing  
additional funding to  
maintain the school app, buy ice 
cream for all the learners on 
sports day, buying every child a 
summer hat, paying for everyone 
to go to Folly Farm at the end of 
the summer term, giving every 
child a £5 voucher and buying 
the older children a new climb-
ing frame. A huge thank you also 
to the PFA for their support with 
our Spring Clean Campaign.  
 

Gwaith Elusennol / Charity Work 
 
Yn ystod y flwyddyn a fu codwyd cyfanswm o  £652 tuag at elusennau 
amrywiol. 
 
During the last year a total of £652 was raised towards a variety of  
charities. 

YMWELWYR I’R YSGOL / 
VISITORS TO THE SCHOOL: 
 
Ymgynghorydd Erw Advisor /  
Challenge Advisor 
Educational Psychologist 
Kerbkraft 
PC Cath 
Nyrs Ysgol / School Nurse 
ACTIF SPORTS & LEISURE 
Elinor Goldsmith—Brigâd dân /  
                            Fire Services 
Menter Iaith Gorllewin Sir Gâr 
Dafydd Iwan 
Aneirin Karadog 
Rhys Padarn Oriel Odl 
Game on 
Dannika o’r Scarlets 
CISP 
Lowri o’r Egin 
Marc G 
Mr Urdd & Mari Grug 

Diwrnod Ysgol  
School Day 
 
Cyfnod Sylfaen 
Foundation Phase 
9:00 - 12:00 
12:00 - 13:00 CINIO / LUNCH 
13:00 - 3:30  
 
Cyfnod Allweddol 2 
Key Stage 2 
9:00 - 12:00 
12:00 - 13:00 CINIO / LUNCH 
13:00 - 3:30 

Llwyddo Gyda’n Gilydd 
Succeeding Together 



GWEITHGAREDDAU I GEFNOGI’R DYSGU 
ACTIVITIES TO PROMOTE AND ENRICH THE CURRICULUM 
Etholiadau Cyngor ysgol ac Eco / School Council and Eco Council Elections 
Etholiadau Criw Cymraeg / Welsh Ambassadors Elections 
Etholiadau Prif Swyddogion ac Is-swyddogion / Senior and Junior Prefects 
Cwis Dim Clem Rhithiol / Dim Clem Virtual Quiz 
Diwrnod Dathlu Roald Dahl / Roald Dahl celebration day 
Sioe Nadolig Santa ar Streic / Christmas Show Santa on Strike 
Gwersi Cerdd - Chwythbrennau, Piano a Chanu / Peripatetic Lessons—Woodwind, Piano and Singing  
Diwrnod Y Llyfr / World Book Day 
Eisteddfod Ysgol / School Eisteddfod 
Eisteddfod yr Urdd Sir Gar  
Prosiect 23 yr Urdd  
Gweithgareddau Eco / Eco activities 
Diwrnod Rhif NSPCC / NSPCC Number Day 
Diwrnod cadw’n ddiogel ar lein / Keep safe online day.  
Prosiect Brechfa / Brechfa Project. 
Pared Gŵyl Dewi / St. Davids Parade 
Gwobr Arian Siarter Iaith / Welsh Charter Silver award 
Trip Blynyddoedd 5 a 6 i Lundain / Years 5 and 6 Trip to London 
Clybiau —chwaraeon ~ Urdd ~ coginio~ codio / Clubs—Sports ~ Urdd ~Cookery ~Coding  

PROFIADAU 2022—2023 EXPERIENCES 

CHWARAEON 2022—2023 SPORTS 

Mae Ysgol Peniel yn rhoi cryn dipyn o bwyslais ar chwaraeon. Manteisiwyd yn gadarn ar waith canmoladwy 
y llysgenhadon chwaraeon ynghyd â chefnogaeth Actif Sir Gar. Braf oedd eu gweld yn paratoi  
gweithgareddau chwaraeon ar gyfer y disgyblion yn rhithiol i gymryd rhan adegau egwyl e.e. yn eu clwb 
ffrindiau ffit, dawnsathon, diwrnod chwaraeon. Caiff dathliadau a llwyddiannau personol plant bob amser eu 
cymeradwyo yn y gwasanaethau ysgol gyfan e.e. llwyddiannau tîm Peniel Panthers, aelodau o dîm rygbi’r 
Quins/Athletic, aelodau o dimau’r rhanbarth, Llwyddiannau rhedeg a Gymnasteg.  
Mae Ysgol Gymunedol Peniel heb os ac oni bai yn ysgol sy’n ymrwymo i weithgareddau chwaraeon ac antur. 
 
We pride ourselves on placing a great deal of emphasis on sport. The work of the sports ambassadors has been 
fantastic and thank you to the support of Sir Gar Actif. It was good to see them preparing sports activities for 
all pupils virtually in order for them to take part in break times activities e.g. in ffrindiau fit club, in a 
danceathon, and sport celebration day. Children's personal celebrations and successes are always commended 
in whole school assemblies e.g. successes of the Peniel Panthers team, members of the Quins / Athletic rugby 
team, members of the regional teams, Running successes and Gymnastics.  
Peniel Community School is undoubtedly a school committed to sporting and adventure activities. 

CHWARAEON: 
 
Llysgenhadon Efydd 
Ymgyrch Big Pedal 
Tîm Pêl -droed Tref Caerfyrddin - Dewiswyd plent-
yn 
Wythnos Sport Relief 
Mabolgampau Ysgol 
Cystadlaethau Pêl rwyd yr Urdd 
Cystadlaethau Pêl droed yr Urdd 
Cystadlaethau Rygbi Tag yr Urdd 
Cystadlaethau Rhedeg Trawsgwlad 

SPORTS: 
 
Sport Ambassadors 
Big Pedal Week 
Carmarthen town Football team - 1 child picked 
Sports Relief Week 
School Sports Day 
Urdd Netball Competitions 
Urdd Football Competitions 
Urdd Tag Rugby Competitions 
Cross Country Competitions 

Llwyddo Gyda’n Gilydd 
Succeeding Together 



Gwelir isod gwariant yr ysgol ar gyfer y flwyddyn. Mae’r costau’n cynnwys cynhaliaeth staffio, cynnal a 
chadw’r adeilad a thalu am gyflenwad o adnoddau cwricwlaidd. Ni wnaed taliad ar gyfer treuliau  
teithio neu gynhaliaeth i’r un aelod o’r Corff Llywodraethu’r ysgol a ni dderbynnir unrhyw roddion. 

 
See below for the school’s summary of expenditure for the last academic year. The figures include staffing  
provision, the school’s repair and maintenance costs including utility costs and the curricular supply of 
resources. No gifts, travelling or subsistence claims were made by any member of the governing body 

during the year. 

CYLLID YR YSGOL 2022—2023 SCHOOL FINANCE 

Dymuna’r Llywodraethwyr a’r Pennaeth ddiolch i holl staff yr ysgol am eu gwaith cydwybodol yn ystod 
y flwyddyn a diolchir hefyd i’r rheini am eu cefnogaeth cyson. 

 
The Governors and the Headteacher wish to thank all members of staff for their conscientious work 

throughout the year and also the parents for their continued support. 

DIWRNODAU HMS / INSET DAYS  
01/09/23   27/10/23    22/12/23  08/01/24   08/04/24  19/07/24 

Tymhorau a Gwyliau Ysgol 2023/ 2024 

School Terms and Holidays 2023/ 2024 


